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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

LATE SHRI. VI SHNU WAMAN THAKUR

CHARI TABLE TRUST' S BHASKAR WAVAN THAKUR
COLLEGE OF SCI ENCE, YASHVANT KESHAV
PATI L COLLEGE OF COMVERCE, VI DHYA
DAYANAND PATI L COLLEGE OF ARTS

Name of the head of the Institution

Dr. A P. Pandey

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02502515276
Mobile no. 9867368517

Registered Email

princi pal @i vacol | ege. org

Alternate Email

cont act @i vacol | ege. org

Address

VI VA Col | ege Road, 100 Ft. Road, Bolinj

City/Town

Virar (W

State/UT

Mahar ashtra




Pincode 401303
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director M's. Prajakta Paranjape
Phone no/Alternate Phone no. 02502515276
Mobile no. 7738101031

Registered Email

i gac@i vacol | ege. org

Alternate Email

pr aj akt a. par anj ape@i vacol | ege. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://vivacol |l ege. org/ pdf / AQAR¥®017
- 18. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://vivacol |l ege. or g/ VI VA- Col | ege-
Art s- Conmer ce- Sci ence- Acdeni ¢c- Cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 B 2. 69 2016 19- Feb- 2016 18- Feb- 2021
6. Date of Establishment of IQAC 07-Jan- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



http://vivacollege.org/pdf/AQAR%2017-18.pdf
http://vivacollege.org/pdf/AQAR%2017-18.pdf
http://vivacollege.org/VIVA-College-Arts-Commerce-Science-Acdemic-Calendar
http://vivacollege.org/VIVA-College-Arts-Commerce-Science-Acdemic-Calendar

IQAC

Communi cati on Skill
Devel opnent

29- Aug- 2018 75

St ress Managenent

20-Cct - 2018 60

Col | aborati ve Nati onal
conf erence

20- Apr - 2019 245

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Enhanci ng Teaching capability through ICT « Coll aborative Nati onal

Conf erence o

Enri chnment Activities o Laboratory Upgradati on ¢« Comrunity Qutreach Program and

Institutional Social Responsibility

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12851_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12851_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12851_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12851_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12851_Contribution.xlsx

Subm ssi on of AQAR

AQAR of academ c Year 2016 2017 was
submtted on 3rd July 2018 and AQAR of
2017 2018 was submitted on 29th
Decenber 2018.

Capacity building of Staff through ICT

Four Days Staff Devel opnent Programme
on ICT skills for Library Staff was
conducted by the ICT Club from 12th
Decenber 2018- 15t h Decenber 2018 for
enhancement of professional skills
resulting in upgradation and
digitization of library. Program on

" Awar eness of Open Educati onal

Resour ces” was conducted by Dr. Rohan
Gavankar & Dr. Deepa Verma to integrate
the CERs into daily teaching.

Col | aborati ve National Conference

Being the first National Conference,
teaching staff could learn to

col l aborate, Plan, execute and thereby
enhance the professional skill.

To plan enrichnment Activities viz
sem nars, workshops, expert talks etc.

Avi shkar Research Convention Training
for students resulting in better
participation and winning a Prize at

Uni versity Level. Teaching staff
getting nore focused and oriented in
their teaching activity. Activities in
col l aboration with VIVA Institution for
Behavi oural enhancenent (VI BE)
resulting in our students becom ng nore
awar e and equi pping themto face

chall enges in life.

To conduct Community CQutreach
Programmes and | SR activities

Maki ng our students responsible
citizens of the future by conducting
Bl ood Donation canp, Tree plantation
drive, Beach cleaning activities,

di stribution of essential commodities
to the needy.

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

Managenent 16- Jun- 2021

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12851_Quality.xlsx

Year of Submission

2018

Date of Submission

19- Dec- 2018

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The entire canpus is WFi enabled. The
institution has invested resources in
devel opment of custom desi gned software
t hrough VI VA Software Sol utions (VSS).
Qur software platformis server based
and is nodul ar and robust. The
technol ogi es used are . Net framework
and Android studio for snooth operation
of the MS. Adm ssion: Online

regi stration of students has hel ped us
to create a database which is hel pful
in generating merit list. On
confirmati on of adm ssion each student
gets system generated Uni que Student |ID
nunber which hel ps students to access
the college portal. Adm nistration: The
system hel ps to retrieve record of the
students in excel format which reduces
manual work related to preparation of
roll call and record of students. Staff
Portal: Each staff nenber is provided
wi th Unique staff login ID and a GSuite
emai | account to access the coll ege
portal for determining the eligibility
during adm ssions, printing roll cal
list and conpl ete access to student
information. The login ID hel ps the
staff to create their own professiona
profile. Exam nations: The system

all ows for uploading exam nation

Ti met abl es, notices, marks data entry,
generation of consolidated gazettes,

mar ksheet generation and result

di splay. This system all ows each
student to access their results online
t hrough their student portal. Library:
Li brary automation is carried out using
LMS (inhouse software). Library can be
accessed through OPAC. Accounts: Al
financial records |ike fee collection,
daily expenses, salary, etc is

mai ntai ned through Tally ERP 9
Software. Notices are uploaded on the
website for easy access to all the
stake holders. Data retrieval is easy
and robust which helps the institution
to provide information as and when
required. Staff nenbers can easily
share, store, access data using Google




Drive which has unlimted storage. This
entire system helps not only to save
time but also devel op a sense of
accountability by minimzing the use of
paper.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Qur College is affiliated with the University of Munbai and foll ows the
curriculum prescribed by the University. The principal conducts neetings with
all the faculty nmenbers at the beginning and end of a termfor Curricul um
di stribution, conduction of various prograns, sem nars and exam nati ons.
Departnental level neetings are also held at the start and end of a term where
the staff nenbers are allocated topics of which they develop a teaching pl an,
and accordingly the workload is distributed. The college prepares its academc
cal endar based on the guidelines set by the university. Orientation for newy
joined students is conducted at the departnental |evel to nake the students
acquainted with the college and the curriculum Every departnent submts a
tentative activity calendar at the start of the acadenmic year with a tentative
financial budget which they try to adhere to. These activities enhance and
suppl enent the syllabus plan. The Activities conducted by various departnents
are met hodol ogi cally broadcast within the college prem se and al so on the
coll ege website to pronote nethodol ogi cal docunentation and openness of
participation to all. Besides the traditional course delivery nethods, the
faculty al so conducts assignments, case studies, sports visits and industri al
visits to keep the students on pace with the current trends. Interna
assessnents are conducted at regular intervals to keep track of the inprovenent
of the students. Portion conpletion records are nmaintained by the staff.
Renedi al |ectures are conducted for the students who could not performwell in
the exam nation after the declaration of results as per the requirenments of
various departnents. The college has a practice of inviting experts for lecture
delivery and workshops so that the student obtains know edge beyond syl | abus
boundari es. Departnments have a practice of maintaining detailed records of
student’ s attendance, class tests, assessnents, participation in
extracurricular activities etc., for the all-around eval uation of the students.
The coll ege has a well-equipped library and subscribes to numerous journals for
both students and faculty. The coll ege al so subscribes to E-journals and
I NFLI BNET. A record of the students and faculties using the nunerous library
facilities is maintained by the Librarian. Besides the college |ibrary, sone of
the departnments al so have their departnental |ibrary which the students and
teachers are notivated to use. Sone teachers are nenbers of the Board of
Studi es and Syl |l abus revision conmittees of the university which serves as a
positive control that curriculumrelated grievances of students and teachers
are conveyed. The coll ege al so encourages staff to attend workshops, sem nars,
syl | abus revision neetings, Faculty Devel opnent Programes, etc., for updating
their know edge on their subject. The institution also conducts an |nternal
Acadenic Audit at the end of every acadenic year which helps to ensure quality
regardi ng curricul um pl anning and delivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




NI L NI L

Ni | 0

urship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBC Hotel and Hospitality 28/ 07/ 2018
adm ni stration
BA Culinary Arts 28/ 07/ 2018
BA Fil m Tel evi si on and New 28/ 07/ 2018
Medi a Production ( FTNWP)
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Econom cs,
Political
Mass Medi a

Engl i sh,
Hi story,
Sci ence,

18/ 06/ 2018

BSc

Bot any, Chemi stry,
Physi cs, Zool ogy,
Mat hemat i cs,

Bi ochemi stry,
Bi ot echnol ogy,
I nf ormati on Technol ogy,
Hospitality Studies,
Conput er Sci ence

18/ 06/ 2018

BMS

HR, Marketing, Finance

18/ 06/ 2018

BCom

Commerce, Accounting &
Fi nance, Banking &
I nsurance, Financi al
Mar ket s, Fi nanci al
Managenent, |nvestnent
Managenent

18/ 06/ 2018

Econom cs

18/ 06/ 2018

MCom

Account ancy, Banking &
Fi nance, Busi ness
Managenent

18/ 06/ 2018

Bi ot echnol ogy, Organic
Chem stry, Analytical
Chem stry, Bioanal ytical
Sci ences, Conputer
Sci ence, Environnent al
Sci ences, Physics,

I nf ormati on Technol ogy

18/ 06/ 2018

BA

Fil m Tel evi si on and New
Medi a Production ( FTNWP)

28/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12851_Program_introduced_1630329323.xlsx

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Make Your own Herbaria 12/ 11/ 2018 20

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Hospitality Studies 72
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The purpose of the feedback systemis to provide a framework for obtaining,
summari zi ng, and docunenting informati on on student and stakehol der perceptions
of the quality and effectiveness of the curriculumfor use in program

eval uation, accreditation, and other academ c quality assurance processes and
activities. The feedback obtained on curriculumand curriculumdelivery is

anal ysed and utilized for prospective planning of curricular and co-curricul ar
activities in the institution. Feedback received fromstudents is eval uated by
the respective departnents and is used for SWOC anal ysis. Teacher’s feedback on
the curriculumis analysed to inprove the teaching-Ilearning process and to
practi ce need- based pedagogi es for better nmanifestation of programme and course
out comes. Rel evant and inportant suggestions queries with respect to curricul um
are selected after appropriate scrutiny and in turn, are conpiled and

communi cated to the BOS nenbers and syl |l abus revision conm ttee nenbers of the
affiliating University by the respective HODs/ Coordi nators. Besides the
traditional nethod of feedback, classroominteractions and Principal’s Enmail
address on the college website are sonme of the offbeat nethods that the college
adopts to obtain unstructured feedback from parents and/or enployers. Al so, the
class representatives bring forth the problens and queries of the students

whi ch are then di scussed with the class teachers and depart nent
HODs/ Coor di nators, and desirable action is taken to solve these queries. The
entire feedback exercise hel ps the | QAC and the nanagenent to plan strategic
initiatives such as inprovenents in |learning environment, digitization of

adm ni strative work, applying for new prograns and ot her enrichnment activities.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12851_Projects_undertaken_1630330827.xlsx

2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Physi cs, 410 592 408
Cheni stry,
Mat hemat i cs,
Bot any, Zool ogy
BCom Commer ce 1850 2600 1850
BA Econom cs, 410 436 406
Political
Sci ence,
Hi story,
Engl i sh,
Psychol ogy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 10777 703 259 Nill 114

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
259 114 15 25 Nill 12
| CT Tools and resources

View Fil e of
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Student Mentoring system is an integral aspect of our institute as it helps us render equitable service to all
students, enhance their performance, boost their morale bring out their highest potential. It is the most effective
method for mitigating cases of those students who are vulnerable to stress, lack proper academic backgrounds,
and also cater to slow advance learners. During the academic year 2018-19, the Student Mentoring system was
designed considering the factors such as student strength and full-time teachers. Respective department Heads
and coordinators appoints class teachers as mentors considering the total number of students and the total
number of teachers available in the department excluding the visiting faculties if any. The mechanism followed at
our institution is as follows: 1. Class teachers maintain the daily attendance record of their students, bring out the
monthly defaulters list in case of defaulters, discuss corrective measures with their parents to increase the
child’s performance in the class. 2. They identify the slow learners or students from vernacular mediums who
face difficulties in keeping up with the pace of the class design suitable teaching methods for them in discussion
with the other subject teachers for example remedial lectures. 3. Advance learners are identified by analyzing
their overall performance opportunities are provided to them to take part in seminars, conferences, research
meets, etc. 4. Mentors regularly inform encourage the students to participate in the various curricular and co-
curricular college activities, as per their interest and talent to develop them holistically. 5. The teachers inform the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12851_Demand_ratio_1630331003.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12851_ict_tools_1630231122.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12851_e_resource_1630231131.xlsx

students about welfare schemes available in the institute such as the earn learn program through which the
needy students can study work part-time in the institute, gathering work experience and education
simultaneously. 6. Project Supervisors are appointed for final year students who help them prepare their
dissertations, provide career guidance show them the right direction for their future endeavors. 7. Students
having any personal issues are asked to meet our in-house counselor for face to face interaction and provided
assistance to solve the issues. 8. Subject teachers, course coordinators, heads of the departments are also
easily accessible to the students who require the assistance of any kind. Our Institute’s average teacher —
student’s ratio of student mentoring for the academic year 2018-19 is 1:44

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

11480 259 1: 44

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

106

2

104

30

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc 1S00151 SEM -1 / 28/ 03/ 2018 09/ 05/ 2018
MARCH- 2018

BSc 1S00151 SEM - 11/ 23/ 04/ 2018 13/ 07/ 2018
APRI L- 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

VI VA col | ege,

subj ect s.

PG secti ons.

B. Sc. ,
exani nati on.

affiliated to the University of Minbai,
gui del i nes issued by the University regardi ng internal
The college follows university norns on ClE.
B. Com and B. A (excludi ng Foundati on Course),
is mandatory. However,
vari ous met hods,

for

for

| nt er nal

adheres to the rules and
assessnent for various
programes in B. Sc.
wherein only external
these departnents eval uate students continuously through
as decided by the departnents thensel ves.
is mandatory and part of the requirenment fromthe university for
Course in above-nentioned progranmes and for al

eval uation

eval uati on
Foundat i on

courses in self-financed and
In the year 2018-19 due to a change in the pattern of exam nation
as per the notification fromthe University of Minbai eval uati on of the

B. Com and B. A students was done solely on the basis of the Senester end

But for certain courses (like ‘Foundation Course’ of F.Y. and S.Y.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12851_Evaluation_1630232586.xlsx

for B.Sc.,
of Arts Departnent)
[ assi gnnent / pr oj ect,
courses and for
by the University of Minbai
notified about the schedul e of
noti ce board and upl oaded on the coll ege website.
i nfornmed via What sApp groups.
field projects,
assignnents /ora
Al'l the grievances,
resol ved at the depart nent

i nt erna
etc.

field visit,

i ssues,

| evel

qui z,

assessnent.

B. Com and B. A Conputer of T.Y.B.Com Applied conponent (Paper 6 9)

assessnent was done on the basis of
as per the programme course.
post - graduat e courses col |l ege adheres to the guidelines issued
regardi ng interna
i nternal

takes the matter to the Examinati on section.

For sel f-financed

The students are
assessnent through notices put on the
The students are al so
Sonme departnents undertake extra activities |ike
Short fil m naki ng,
presentations for the continuous eval uation of the students.
and difficulties related to exam nations are
by the HOD/ program coordi nator,

research projects,

internal test

who further

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

cal endar

curricul ar

i ncl udes internal,
SY and TY as per

The academi c cal endar
given by the University of Minbai
departnents vi z.
before the comencenent of the academic year
and co-curricul ar
i ndi vi dua

semester 3 and 5. Regul ar
Adm ssion of Sem 1 as per
adm ssi on process conpl etes for

| ectures and practicals are engaged by the respective departnents adhering to
Preparation of Cass Tinetable
time table and Termw se Unit distribution is done.
plan is prepared and | ectures are conducted on the basis of the teaching plan.
Exam nation starts in the nonth of October as per the acaden c cal endar which
as theory exam nations,
which is followed by Md Term break

After the reopening of the college for the second half sessions the regul ar

| ectures and practicals are conducted for the students.
decl ared for

decl arati on of

t he acadeni c cal endar.
I ndi vi dua

Exami nati on,

practi cal s,
Uni versity schedul e,

Cul t ural

activities.
depart nent al
activities with the coll ege acadeni c cal endar.
June 2018 and ended in May 2019. The results of the previous academ c year were
decl ared for Senester 2 and Senester 4 followed by the adm ssion process from
| ectures comence after the adni ssion process.
Uni versity Quidelines is al so done.
UG as wel |

as wel |

etc.

preparation for the second half

May pl anning preparation for next academ c year

i ncluding all

is prepared in accordance with the Academ ¢ Cal endar
and by consulting with various statutory
The academ c cal endar is prepared
the inportant
Wth the reference to the acaden c
cal endars are nade anal ganmati ng departnmenta

The acadeni c year commenced in

as PG the commencenent of

reval uation for the students
students fill
and May exam nati on,

is carried. Al so during
is done.

Wor kl oad, Teacher
The teaching

are held for FY,

The results are
FY and SY by the college as per the university norns for
results followed by the process of
whi ch hel ps in maintaining transparency. The unsucessful
formfor ATKT. During the nonth of March, Apri
assessnents and result

After the
regul ar

up the

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://vivacol | ege. or g/ PDF/ Fi nal ¥20updat ed¥20VI VAY20COR0PO¥R0PSO¥?2018- 19. PDF

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2MD0156 BMVS HR 43 29 67. 44



http://vivacollege.org/PDF/Final%20updated%20VIVA%20CO%20PO%20PSO%2018-19.PDF

2MD0156 BVS Fi nance 119 106 89. 08
2MD0156 BVS Mar ket i ng 86 73 84. 88
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://vivacol | ege. or g/ pdf / St udent ¥20Sat i sf acti on%?0Sur vey%®202018- 2019. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

“Unf ol di ng the Fol dscope’
(Wbr kshop)

Bi ot echnol ogy

21/ 06/ 2018

“Unfol di ng the Fol dscope’
(Wor kshop)

Bot any and Bi ochem stry

22/ 06/ 2018

Comruni cati on Skill
Devel opnent

I nf ormati on Technol ogy,
Sci ence

Conmput er

29/ 08/ 2018

Car eer Counsel ling

I nf ormati on Technol ogy,
Sci ence

Comput er

08/ 09/ 2018

Li ve Concept (Innovative
practice)

Managenment Studi es

18/ 10/ 2018

Resear ch Met hodol ogy

Bi ot echnol ogy,

Bi ochemi stry

Bot any and

03/11/ 2018

Bi oi nformatics

Intell ectual Property Bi oanal yti cal Sci ences, 24/ 11/ 2018
Ri ghts Bi ot echnol ogy and
Envi ronnent al sci ences
Cont enpor ary chal | enges Mass Medi a 17/ 01/ 2019
of media industry
Journey fromevent to Mass Medi a 12/ 02/ 2019
news
Wor kshop on Zool ogy 25/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
For mul ati on M. Par neet UDAAN 16/ 03/ 2019 St udent (3rd
of Veggie Gond M. Pratik Resear ch Prize)
medi um f or Gangavane conventi on,



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12851_Pass_percentage_1630331428.xlsx
http://vivacollege.org/pdf/Student%20Satisfaction%20Survey%202018-2019.pdf

cul turing DLLE,
nm cr oor gani sns Uni versity of
(St udent Munbai
proj ect)
For mul ati on M . Par neet Dept of 29/ 12/ 2018 St udent - 3rd
of Veggie Gond M. Pratik St udent Prize (Pure
medi um f or Gangavane M. Devel opnent, sci ences, PG
cul turing Swapni| Botle Uni versity of Level .)
ni cr oor gani sne Ms. Rohi ni Munbai
(St udent Shi nde Ms. (Avi shkar
proj ect) Ai shwar ya Resear ch
Thakur Dr. Conventi on)
Deepa Verna
(Research
Gui de)
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NA Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Bi ot echnol ogy 3 Nill

Nat i onal Bot any 2 Nill

I nt er nati onal Bot any 3 Nl

Nat i onal Zool ogy 2 Nill

Nat i onal Chem stry 3 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bi ochem stry 2
Account ancy 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12851_Books_and_Chapters_1630235748.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Et hnobot Deepa Phyt ot he 2018 3 37
any of the Ver ma rapy Depart nent
genus Tara Resear ch of Bot any,
xacunm-Phyt VI VA
ochemi cal s Col | ege.
and anti m
crobi al
activity
Ef f ect Basi | Resear ch 2018 1 1
of tenpera DMvel | o Jour nal of Depart ment
ture and Life of Biotech
ph Sci ences, nol ogy,
variation Bi oi nf or ma VI VA
on bi onass tics, Phar Col | ege,
and lipid maceut i cal Virar
producti on and
of Auxenoc Chemi cal
hlorella p Sci ences
yrenoi dosa
Basi | Jour nal 2018 Ni Il Nill
I sol ation Dvel | o of Experim Depar t nent
of heterot ent al of Bi otech
rophi c Bi ol ogy nol ogy,
nm croal gae and Agricu VI VA
from hot [ tural Col | ege,
springs Sci ences Virar
for lipid (JEBAS)
producti on
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ef f ect Basi | Resear ch 2018 1 1
of tenpera Dvel | o Jour nal of Depart ment
ture and Life of Biotech
pH Sci ences, nol ogy,
variation Bi oi nf or ma VI VA
on bi omass tics, Phar Col | ege.
and lipid maceut i cal
producti on and
of Auxenoc Chemi cal
hlorella p Sci ences
yrenoi dosa
Et hnobot Deepa Phyt ot he 2018 3 37
any of the Ver ma rapy Depart nent
genus Tara Resear ch of Bot any,
xacunm-Phyt VI VA



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12851_Bibliometrics_1630247181.xlsx

ochemi cal s
and antim
crobi al
activity

Col | ege.

Matricaria
genus as a
source of
antimcrob
i al
agent s:
From farm
to
phar macy
and food a
pplication
S

Deepa
Ver na

M crobi o
| ogi cal
Resear ch

2018 3

49
Depart ment
of Bot any,
VI VA
Col | ege.

Pl ant s
of the
genus

Spi naci a:

From

bi oactive
nmol ecul es
to food
and phytop
har macol og
i cal appl
cations

Deepa
Ver ma

Tr ends
in Food
Sci ence

Technol ogy

2019

Depar t nent
of Bot any,
VI VA
Col | ege.

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

4

11

10

Present ed
papers

47

Nill

Nill

Resour ce
per sons

Ni Il

Nill

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

and Sarl a Bl ood
bank

activities activities
Bl ood Donati on DLLE Unit, NCC 15 339
Drive (with free Unit, NSS Unit in
Thal asseni a col |l aboration with
testing) Nai r hospital,
Borivali bl ood bank




days)

Arnal a Beach
Cleaning Drive(2

DLLE Unit, NSS
Unit, NCC Unit in
col l aboration with

WMC, M Jagrut
Bandar padekar,

| nt ernati onal
Coastal d eanup

20

530

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

UDAAN -
PLAY

STREET

2ND PRI ZE DLLE, UNI VERSITY

OF MJUVBAI

15

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Number of teachers
participated in such

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of students
participated in such

col | aboration
with WM, M
Jagr ut
Bandar padekar,
| nt ernati onal

Coastal d eanup

agency activites activites
Swachh Bhar at Depart ment of Swachh Kill a 4 74
Abhi yan H story Abhi yaan
Al DS DLLE Worl d Al DS 2 39
Awar eness Day- Al DS
Awar eness
Swachh Bhar at DLLE Uni t, Beach 20 530
Abhi yan NSS Unit, NCC |[Cl eaning Drive
Unit in

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support

Duration

NA

0 NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From Duration To
linkage partnering
institution/
industry

/research lab
with contact
details

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12851_Extension_1630237683.xlsx

NA

Nill

Nill NI L

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6060000 5186721
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Cl ass roons Newl y Added
Laboratories Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LMVS Ful l'y I n- house 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 27554 3082469 2899 412463 30453 3494932
Books
20717 8961864 828 391200 21545 9353064
Ref erence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Gavankar

Research Based

is developed content
Dr. Deepa Vernma I ntegrating OERs nmooKI T 20/ 05/ 2019
in Science
Educati on
Dr. Rohan Devel opnent of nooKI T 20/ 05/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12851_augmentation_details_1630331920.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12851_Library_1630331954.xlsx

Pedagogi cal Tool s
for Science

Educati on

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 430 315 430 30 0 29 56 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 430 315 430 30 0 29 56 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NA Nl

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2400000 2274461 5700000 5257125

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Canpus Infrastructure Miintenance The Institution has a designated
Mai nt enance O ficer and has appoi nted Support Staff for overseeing the
mai nt enance of buil dings, classroons and | aboratories. Additionally many
Departnments have Annual Mai ntenance Contract (AMC) with suppliers and Conpani es
for repair and maintenance. There is a Periodic maintenance Plan for each
activity which is | ooked after by the Miintenance Comrittee which consist of
mai nt enance of ficers, support staff and teachers in charge. The request forns
received for various work like civil, electrical, plunbing, cleaning,
organi zi ng, shifting and other work fromrespective departnent heads and
Chai rperson of comittee which are scrutinized by the Principal and sent to the
Mai nt enance conmittee to initiate the process. Laboratory Mintenance: Lab
equi pnrent’s are mai ntained by | ab assistants before the conmencenent of
practical class and exani nation. User Register and | ogbooks are maintai ned and
the instrunents are used under the supervision of teachers. Al electronic
equi pnent’ s are protected through Uninterruptible Power Source (UPS), Diese
Generator backup is available in case of disruption in power supply. Chem ca
substances and acids in the chem stry departnment are mmintai ned as per approved
norms. Periodic checking of every instrument is done by the concern | aboratory
staff and its upkeep is their responsibility. Any nmaintenance requirenent in




the laboratory is duly reported by the lab assistants to the maintenance
manager I n-charge and all types of nmintenance and Repair work are | ooked after
by the Mintenance conmittee. Proper Wrk Miintenance Register is mmintained.
Comput er Lab Conputer |ab equi pment such as conputers, |aptops, printers and
projectors are constantly cl eaned, nonitored and maintained by the |ab
techni ci ans who take i nmedi ate steps to replace the non-worki ng gadgets.
Peri odi ¢ updates and antivirus spyware scans are run regularly to protect the
conputers. C ass Roons Mai ntenance At the beginning of each academ c year
proper availability of Blackboards, lighting and furniture in classroometc. is
taken care of by Miintenance Comrittee. Sports Anenities Al the sport
anenities are under the in charge of the Head of Gynkhana Conmttee . The tinme
is allotted to the student for using gynkhana. Library Mintenance: Library
facilities are open to the students from9.00 AMto 5.00 P.M (with extended
time during exanm). Mintenance and utilization of library resources are done
strictly followi ng the Library Rul es.

http://vivacollege.org/pdf/Procedures%20and%20Policy%20for%20maintenance. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Managenent 18 174020
frominstitution Schol arshi p Scheme

Fi nanci al Support
from O her Sources

a) Nati onal OBC, SEBC, VJNT 580 5695950
SBC Wl fare
Depart nent
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 13/ 06/ 2018 27 Depart nment of
Physi cs
Renedi al Coachi ng 31/ 07/ 2018 171 Depart nment of
Conmmer ce
Per sonal 31/ 07/ 2018 6 M's. Manisha R
Counsel i ng session Dewar de
(Counsel l'ing
Psychol ogi st)
Conmruni cat i on 29/ 08/ 2018 75 Shri. Srinivas N
Skill Devel opnent Padhye
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin



http://vivacollege.org/pdf/Procedures%20and%20Policy%20for%20maintenance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12851_Scholarships_1630332084.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12851_Development_Schemes_1630254454.xlsx

competitive career the comp. exam
examination counseling
activities
2018 Apt i tude 66 Nill Nill Nill
Preparation
2018 Canpus Ni |l 44 Nill Ni |l
Recr ui t ment
Car eer
Counsel I'i ng
2019 MBA/ MV Nill 130 Nill Nill
Awar eness

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni |l Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ICl 124 31 The Cberoi 52 2
Prudenti al G oup of
life Hot el s
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 BSc. Uni versity MSc.
Bi ochemi stry of Madras Bi ochemi stry
2018 4 BSc. Physi cs VI VA VBC.
Col | ege of Physi cs
Arts,
Commerce &
Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill



https://assessmentonline.naac.gov.in/public/Postacc/Placement/12851_Placement_1630254920.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/12851_Progression_1630255204.xlsx

GATE Nill

GVAT Nill

CAT Nill

GRE Nill

TOFEL Nill

Cvil Services Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Day Institutional 256
Wnter-fest Institutional 300
Saksham ( Annual Institutional 775
Cul tural Fest)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Jashn- e- Nat i onal Nl 1 Kirti
Qawwal i, 16100117/ Rao,
3rd Inter- 18060006/ Sakshi
Uni versity 18870021/ Kokat e,
nat i onal 18870024 Pur vi
Qawnal i Co Kani m
npetition- Vedant i
1st rank Chavan
2019 I nter-Un Nat i onal Ni Il 1 16100117 Kirti
iversity Rao
Nat i onal
Yout h
Festival -
1st Rank
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col |l ege Administration works in close liaison with students. For this
pur pose, our college has forned * Student Council’. Under Student Council active
i nvol venent of students can be seen through the followi ng points: i. Election
for CGeneral Secretary (GS) , Assistant CGeneral Secretary (AGS) Contingent
Leader (CL): The elections are conducted as per the guidelines of University of
Munbai . The entire process is properly docunented. Under this first of all
Cl ass representatives (CR) are elected fromall UG PG progranmes conducted by
the college. These elected CRs cast their vote for selection of GS, AGS CL. ii.
Conducting co-curricular extra-curricular activities The nmenbers of the student
council are responsible for conducting various events in college. They organize
events for the cultural department under which various days are cel ebrated.



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12851_Activities_Organised_1630255659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12851_awards_in_activities_1630256814.xlsx

Various cultural conpetitions are organi sed at the college |evel. The annual
festival is organised at the end of cultural festival. iii. Ensuring active
snoot h participation of students at the Inter-Collegiate |evel: The counci
takes care of all the invitations for academ c non-academni c events from vari ous
col l eges. The nenbers of council keep students aware about such events. They
al so notivate students to participate in University |level conpetitions such as
Yout h Festival, various Inter-collegiate events. iv. Students Representation in
various official bodies: Student council menbers are involved in various
Col | ege Committees such as Col | ege Devel opnment Committee (CDC), Anti-Ragging
Committee, Gievance Redressal Cell (GRC), and Wnen Devel opnent Cell (WDC).

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Col | ege does not have a registered Alumi Associ ation however Al ummi Meet is
conducted every year through the Alumi committee of the college to build
net work between exiting students and the Institution.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

I nvol ving staff nenbers in several adm nistrative roles, VIVA College of Arts,
Conmer ce, and Science pronotes a culture of participative nanagenent as al
col | ege operations are managed by committees constituted for academ ¢ and non-
academ c activities. The Institute supports a trend of decentralized governance
systemw th proper well-defined inter-relationship. The college has primarily
two i nportant committees “Subcomm ttee” and “Purchase Committee”. The
Subcomittee is conposed of Principal, Managenent committee nenbers, Faculty
representative nmenbers and administration representative nenbers. The purchase
comrittee is constituted by Principal, Vice Principal, Managenent comittee
menbers. Regul ar neetings of these conmttees are held for the effective and
snooth functioning of the college. Al the vital decisions related to the
institute are taken by the Subconmittee, and financial aid is provided by the
purchase commttee of the institute. The managenent scrupul ously di scharges
these duties wthout |apses, flaws or delay. By considering the vast
responsibilities of the institute, nmanagenent has al so appointed staff nenbers
as In-Charge for different sections, who will | ook after the academ c and
adm ni strative work for snoboth and effective functioning of the whole
institution. Their primary duty conprises of snoboth conduct of the adm ssion
process, enrolnment, registration, tinmetable, |lecture allocation, workload
di stribution, keeping track of daily |ectures, track of departnental
adm ni stration work, keeping a record of |eaves of teaching and non-teaching
staff, sanctioning of departmental events, |ooking after examni nation related
wor k such as nonitoring Central Assessnent Program (CAP), assessnent,
noder ation, revaluation, result declaration, the conduct of convocation




cerenony as per the guidelines of the University of Miunbai. To reach out to al
students of the institute, college authorities have del egated a well-structured
hi erarchy systemas Principal — Vice-Principal — In Charge — Head of Departnent
— Coordinator. At the departnental |evel coordinators have the flexibility to
plan their academ c and extracurricular activities for their departnent.
Various conmittees are constituted by the institute for nmanaging different
functions of the college. The several staff commttees are responsible for
preparing the tinetable, allocation of co-curricular work, |ooking after the
wel fare of students, preparing working guidelines for the effective functioning
of the college, placenment, discipline, grievances, counselling, training
devel opnent, and library services, etc. At the Departnent |evel, Head of
Departnment (HOD) is responsible for |ooking at the day-to-day adm ni stration of
t he departnent and report to the Hi gher Authorities. Besides, any staff menber
of the institute can give suggestions and ideas for inprovenent. Students al so
participate in different formal and informal feedback mechani sns. A suggestion
box is maintained in college to receive suggestions from students. Mnagenent
and Trustees are approachabl e and wel come suggestions. The institute always
pronotes the culture of participative managenent by involving staff and
students in various activities. Al decisions of the institution are governed
by managenent. Activities and decisions of Staff Conmittees are discussed in
Subcommi ttee neetings as required. A report of yearly activities is presented
to the institution heads at the end of the session. Al the staff menbers
actively participate in inplenenting the policies, procedures, and franmeworks
desi gned by the managenent to mai ntain and achi eve the quality standards

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students *The Col |l ege foll ows the guidelines
i ssued by the University of Munbai and
the Governnent fromtine to tinme. <Al
details pertaining to adm ssions are
di spl ayed on the Coll ege website and on
banners in college prem ses. ¢ Separate
inquiry counter is set up for assisting
students during the adm ssion process.
* Adm ssion process is streanlined to
mnimze the waiting tine for parents
and students.

[ ndustry Interaction / Coll aboration e Inviting faculties fromthe

i ndustry to teach on a visiting basis.
 Assigning projects to students that
require interaction with industry. -

Inviting experts fromthe industry for
delivering talks. ¢ Coordinating with
i ndustry for arranging internships and

campus recruitnment drives

Human Resource Managenent e« Managenent conmittee reviews the
exi sting position of teaching and non-
teaching staff and nakes appoi ntnents
t hrough systematic procedure. ¢ New
recruited staff are guided by
Principal, Head of departnment and




senior faculty nenbers to enhance their
capabilities. « For snooth flow of

academ ¢ and non-academ ¢ work proper
hi erarchy of authority is followed.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

e The library has a vast collection
of e-resources, books and journals. ¢« A
wel | -equi pped nultinedia facility is
made available to staff and students. -
The Library Committee neets regularly
to frame policies about the use of
library resources. * A book exhibition
is organi zed for the benefit of
students, staff and the | ocal
community. ¢ The College has a well -
equi pped conputer |aboratory with high-
speed broadband connectivity. « Sem nar

hal |, Conference room Audio-Visual
room and wel | - equi pped cl assroons are
avai |l abl e.

Research and Devel opnent

e Funds are provided in the budget
for research. ¢ Faculty nmenbers are
encouraged to participate in faculty

devel opnent programmes, research
nmet hodol ogy wor kshops etc. e«Teachers
are encouraged to enrol for Ph. D
e Subscription to various e-resources

whi ch are used for research work.

Exam nati on and Eval uati on

e Rules and regul ati ons regarding
exam nations as |laid down by the
Uni versity of Munbai are followed. <The
internal exam nations help to estimate
the conceptual clarity of the |earners
in different courses. ¢Students are
gui ded to understand patterns of
exam nation by taking induction
pr ogr amres.

Teachi ng and Learni ng

To inprove the quality of teaching
and learning, the strategies are: -
Regul ar departnental neetings are held
for proper allocation and feedback of
the syllabus. ¢« ICT tools are used to
enhance the | earning experience of
students. ¢ Students are provided with
appropriate infrastructure and | earning
resources for an effective |earning
process. ¢ Feedback of the Teaching
process is collected fromstudents and
anal ysed by higher authorities to
i nprove | earning experiences.

Curri cul um Devel opnent

e The college has limted scope for
internal curriculumdesigning as it
follows the syllabus prescribed by the
Uni versity of Munbai. ¢ Faculty nenbers

are encouraged to participate in
wor kshops to discuss the fram ng of the

syl | abi of various courses.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent .

Yearly

Pl anni ng of Adm ssion e
Meri t

List
budget
Annual

Di spl ay of

Mode of fee Paynent e
i ke i ncone and expenses
Pl anni ng of Library

Adm ni strati on

for
bonaf i

e Maintaining the data of teachers,
staff and students and producing it
the required format.

fees and generating fees receipt o
Mai nt ai ni ng student data ¢ Application

in
Col | ecti on of

different certificates |ike

de / Transfer

bj ection Certificate.
types of

Certificate / No

CGenerating all

reports related to the
st udent .

Fi nance and Accounts

students. e

to staff. e

Mai nt ai ni ng fees record of

Gener ati on of
related to financial
Mai nt ai ni ng details regardi ng paynent
Mai ntaining data related to
expenses incurred for snooth
functioning of the coll ege.

reports
data. -

St udent Admi ssion and Support

avai | abl
of nmeri

e to students.
t list for

e Online adm ssion form generation

and online paynent facility nade

e Online display

adm ssion. -
di splay of various notices and

instructions to students for the

Onli ne

adm ssi on process.

Exam nati on

e Marks entry and generation of data
inrequired format. o
cards. -

CGenerating grade
Mai nt ai ni ng records of

exani nati ons.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ar chana Joshi Syl | abus St . Andr ews 700
Wor kshop of
TYBA
2018 Dr. Vidya Syl | abus St . Andr ews 700
Ver ma Wor kshop of
TYBA
View File

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the

From date

To Date

Number of

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12851_Faculty_Emp_1630246123.xlsx

professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Nill Four Nill 15
Days Staff |12/12/2018 |15/12/2018
Devel opnen
t program
on I CT
skills for
Li brary
St af f
2018 Nill 35 Ni |l
Awar eness 29/ 09/ 2018 |01/ 10/ 2018
of Open Ed
ucat i onal
Resour ces

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

ARPI T Online
Refr esher
Course in
Chem stry for
Hi gher
Educati on
Facuty

01/11/ 2018

28/ 02/ 2019

120

3 week
Nat i onal
Wor kshop
t hrough Bl ended

node on
Devel opnent of
Open
Educat i onal
Resources in
Hi gher
Educati on by
Depart ment of
Educat i onal
Technol ogy,
SNDT Wonen’ s
Uni versity

14/ 08/ 2018

04/ 09/ 2018

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12851_Training_Programmes_1630333110.xlsx

32 227 Nill 110

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Contributory e Contributory e Appoi nt ment of
Provi dent fund ¢ Speci al Provi dent fund ¢ Speci al counsell or « Earn and
nmedi cal facility e nmedi cal facility ¢ Policy | earn schene « Fee
Speci al Study Leave for continuing education concessi on to needy
students from managenent.
e Student I|nsurance
Schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External or Statutory audit is being done by M T. Phadnis and conpany,
Chartered accountants, Miunbai to give a true and fair view of financial
statement of Institution. While keeping a check on a regular basis on the
financial status of the Institute, an internal audit is carried out by CA
Shradha Prabhu, Chartered Accountant, Virar. Internal Audit is carried on as a
conti nuous process which hel ps in nmaintaining transparency in financial
statenents and helps to carry out statutory audits efficiently and quickly.
Audit reports and audited financial statements are submtted to college
aut horities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
None 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

90000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nl Yes | QAC,
I nternal Audit
Committee
Adm ni strative No Nl Yes Pri nci pal ,
Admi ni strative
O ficer,
Internal Audit
Committee
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Par ent -t eacher neeting is carried out departnent wi se. The institution does not
have a formal parents teachers association though whenever the need arises, it
is carried out to cover the naxi num aspect of the parents-teachers association.

6.5.3 — Development programmes for support staff (at least three)




The VIVA Col lege library and |1 QAC organi zed a Staff Devel opment Programme ( FDP)
for Library staff 12th Decenber 2018 to 15th Decenber 2018. The prine objective
of this programme was to provide a learning platformfor Library staff to
i nprove their conputer skills. The programre was held in the library reading
room for Four days and Resource Persons were invited from sister-concern
institutes to share their expertise with staff. They had given information on
various Google tools and applications. Experts taught the staff about different
aspects of conputer security and precautions to be taken while using Socia
Medi a and gave val uabl e tips about conputers. The programe was a new | earning
experience for staff to enhance their capacity and inprove their efficiency
| evel . The programe concluded with the distribution of a certificate of
participation and val edi ctory function

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? College authorities encourage faculty nmenbers to attend various sem nars by
provi ding financial assistance and also notivates themto enrol for Ph.D. for
contributing to research work by providing various facilities |ike study |eave,
use of the library, use of |aboratories etc. ? College introduced a fornal
feedback system Feedback is collected fromstudents, the Head of the
Department and the Principal. Further, it has been reviewed by the nmenbers of
t he Managenent Conmittee for further action.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Wor kshop 21/ 08/ 2018 21/ 08/ 2018 21/ 08/ 2018 132
by ARENA
Ani mat i on
2018 Aptitude 24/ 08/ 2018 24/ 08/ 2018 24/ 08/ 2018 66
Question
Preparation
for
I nterview
2018 Conmmuni cat 29/ 08/ 2018 29/ 08/ 2018 29/ 08/ 2018 75
ion Skill
Devel opnent

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12851_Quality_Initiatives_B_1630246097.xlsx

Gender 21/ 09/ 2018 21/ 09/ 2018 76 45
sensitization

Parenting and 06/ 02/ 2019 06/ 02/ 2019 80 35
wonen heal th

Wonmen’ s Day 08/ 03/ 2019 08/ 03/ 2019 85 40
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

One solar panel is installed in old prem se which is used by the Departnent of
Hospitality Studies for heating water. W nainly focus on conservation of
energy. Qur college building is nmade in such a way that it uses natura
resources |ike classroons are having big wi ndows so that direct sunlight falls
into the classroons during day tinme also, ventilation systemis very good we
use less fans due to airy roomstructure. Qur college is managi ng bi ol ogi ca
wast es, segregation of waste is also done. Reuse of old papers are done in the
coll ege . Environmental Consciousness Tree plantation: Objective of this
activity was to create awareness about the inportance of green zones in urban
areas and its role in conservation of biodiversity. Tree plantation was carried
out by the NSS Unit on 29th July, 2018 in which 140 student volunteered to
pl ant 435 saplings. International Coastal C ean Up Beach C eaning Drive (Post
Ganpati ldol Inmrersion) Cbjective of the activity was not limted to clean
Arnal a beach but also sensitize the [ocal community to sustain it. It was
conducted by NSS, NCC, DLLE , Departnent of Botany, Biotechnol ogy,

Bi ochemi stry, Zool ogy, Nature C ub and VIVA Student Council unit of college on
15t h Septenber 2018 and 24th Septenber 2018. Anti-Pl astic awareness program
bj ective of the activity was to create sense of accountability anong the
community to say No to plastic. The event was conducted by NSS Unit of our
col l ege at Nal l asopara (East) on 15th August, 2018 with 40 volunteers. Cycle
Rally: On the occasion of Teacher’'s Day, a cycle rally was organi zed by our NSS
unit from 5th Septenber 2018 to 8th Septenber 2018 with 55 vol unteers.
bjective of the activity was to create awareness anong peopl e about vari ous
soci al issues. Ceanliness awareness drive: The DLLE unit of our college with
an objective of spreading awareness with respect to cleanliness and cel ebrate
Gandhi Jayanti 2nd Cct ober 2018, organi sed a padyatra (rally) in the localities
near VIVA Col | ege and Sainath Nagar, Virar. The students had nmade the poster
wi th sl ogans about cleanliness, Geen India, Separation of Wet and Dry waste.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 19
Provision for lift Yes 19

Ranp/ Rai | s Yes 19

Braille No Ni Tl
Software/facilities
Rest Roons Yes 19
Scri bes for exam nation Yes Nl
Speci al skill No Ni |
devel opment for
differently abl ed
student s

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni Il 1 15/ 09/ 2 1 I nt erna d eanli 530
018 tional ness
Coast al
C ean- Up
2018 1 Nl 18/ 09/ 2 1 Eco Envi ron 60
018 friendly [nental co
Ganpati |nsci ousne
| dol Ss
Maki ng
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

For

St udent s

04/ 06/ 2018

for

regards.

The col | ege hol ds
di sci pline of al
st akehol ders high in
St udent s’
discipline is treated the
same way. The handbook
code of conduct for
students includes rul es,
i nstructions students

need to foll ow throughout
their academc life in
the campus. It
effectively suggests the
areas of concern which
shoul d be aware of and to
mai ntain a well -
di sci pl i ned behaviour in
coll ege prem se. Wat is
to be followed conpul sory
by students while in
campus for their
betternment is
di stinctively addressed
to. It also speaks about
consequences of behavi ng
i n an undi sci plined or
i ndecent way with other
students or teaching non-
teaching staff in
col | ege. Maki ng students
responsi ble citizens of
future is the gist of
hand book.

For Teaching Staff

04/ 06/ 2018

The code of conduct
handbook for teaching



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12851_Inclusion_1630303142.xlsx

staff contains guidelines
for themto adhere. It
i nstructs and encour ages
teachers to attain their
full potential by
foll owi ng the guideline
and thus to pronote
informative teaching
| earni ng experience. This
handbook pronot es
constructive suggestions
that generate an overal
betternent of faculties.
As the institute
prioritises betternent of
its staff, it also
suggests neasures to
conbat the chall enges
faced by teaching staff.
Thi s handbook is desi gned
to maintain the dignity
of the teaching field.

For

Non-t eachi ng Staff

04/ 06/ 2018

Non-teachi ng staff
pl ays a pivotal role as
pl enty of students
approach themdirectly to
| et out their problens
with regards to
academ cs, fee related
matters etc. The non-
teaching staffs are
instructed to follow the
ethics in letter and
spirit so that grievances
or problens are
mtigated. Reading the
hand book | aw nmakes the
non-teaching staff better
hurman resource. Non-
teaching staff records
code to follow etiquette
while performng their
adm ni strative work in
general . The col |l ege has
created this handbook by
keeping in mnd the role
non-teachi ng staff plays
in an institute and has
rel eased regul ations to
be foll owed accordingly.

Anti -raggi ng

04/ 06/ 2018

The anti-ragging
bookl et incl udes
ordi nance that enphasizes
t he prohibition of
raggi ng and bul |l yi ng of
any kind in the college
campus. It explains rules




and regul ati ons al ong
with the consequences of
acts that comit,
encour age or pronote
ragging. A conmttee is
forned by the institute
that adheres to the Anti-
raggi ng Bookl et and works
on nai ntai ni ng canpus,
free of ragging.
Prevention, prohibition
and puni shrent for
raggi ng are handl ed by a
comm ttee. This bookl et
ensures discipline and
good conduct in college.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Worl d Envi ronnent 05/ 06/ 2018 05/ 06/ 2018 25
Day -Tree
Pl ant ati on
Pr ogramme

I nt er nati onal 21/ 06/ 2018 21/ 06/ 2018 150
Yoga Day
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The institute has started reduced use of paper. The college has a separate
policy of using | ess paper for daily college work. The College has initiated
and successfully acted upon ways nentioned in the policy, through which usage
of paper can be reduced. 2. Beautification of the canpus by planting trees and
bird feeders In the college canpus, students from various departnments have
pl anted trees which adds beauty to college prem ses. Along with the trees we
have bird feeders which help birds to get their food naturally in our canpus.
Presence of birds adds beauty to our canpus. These birds serve as a pollinator
of many plants. 3. Celebration of “Plastic awareness day” “lInternationa
Pl astic Awareness Day” was celebrated on 3rd July. On this day the Departnent
of Biological Science had organi sed an event on pl astic awareness. 4.
Cel ebration of “No Vehicle Day” On the occasion of “International No Car Day”,
t he Departnent of Biological Science had celebrated “No Vehicle Day” on 22nd
Septenber. 5. Instruction and Awareness boards in the campus On each fl oor of
the building as well as outside of the classroons instruction boards regardi ng
saving electricity are fixed while outside the rest roons boards of a saving
electricity and water. Fixing these boards in the canpus has subtly created
awar eness anong students about saving electricity and water. 6. Architecture of
our building is such that we require less electricity. Size of the wi ndows are
very |l arge which makes our classroomairy and fully bright. In this way we are
saving electricity. Maximumutilisation of natural |ight has allowed us to nake
our canpus nore sustainable and eco-friendly. 7. Waste nmanagenent Al the
departnents of science streamare regularly follow ng the practices of waste
managenent which is generated in |aboratories. According to the type of waste
generated, each departnent has their separate practices of waste managenent.

7.2 — Best Practices
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7.2.1 — Describe at least two institutional best practices

CONTEXT Best practices represent institutional quality index. They add value to
an institution and its stakeholders. They also enrich human life and hel p
develop an institute as a source and neans to perform social responsibility. In
addition, best practices reflect the credibility and cheerful life of a college
or an institute. In recent years educational institute is known as the centre
for many activities - socio economc, political and cultural reformations.
Institutional excellence in higher education is the cunulative index of best
practices. In light of this our institution has recognized TWD di sti ngui shed
best practices: Best Practice 1 Title of the practice: Earn and Learn
bj ective of the practice: Financial support of the students belonging to the
econoni cal |y backward student, irrespective of their acaden c potenti al
measured by their scores/grades. Practice: Earn while |learning involves on
campus part tinme job offered to the students belonging to the econonically
weaker section of the society based on documentary evidence. This schene
encour ages students to continue their education while earning part tine in the
canmpus itself to support their famlies irrespective of their religion, caste
and creed. The outcone is generation of well-educated youth with a unique set
of inherent and/or acquired skills for the job market. Evidence of success ¢
Students coul d successfully finish and/or continue their acadeni c curricul um
wi t hout taking a break during their academic career. ¢ Students could acquire
skills as per the on-canpus job requirenents and better prepared for the job
mar ket after their degree. Problens encountered and resources required ¢ There
was no job available as per their skills, so they needed to be trained. -«
Creation of on-canpus jobs was a challenge. Best Practice 2 Title of the
practice: Managenent Schol arship Schene. Objective of the practice: Financial
support of the students belonging to the extrenely econom cally backward cl ass
irrespective of their academ c potential mnmeasured by their scores/grades.
Practice: This practice involves exenption of full or a significant amount of
fee to the students belonging to the extrenely econonically weaker section of
the society. The trustees and/or the managenment of the college take care of the
fee. This schol arship opportunity is available to the students in addition to
the other national [governnent based] or charitable trust’s nerit-based
schol arshi ps or freeships, which are applicable as per the set of rules for al
the coll eges. The outcone is the socio-economic upliftment of an ot herw se
econom cal | y weaker section of the society. Evidence of success ¢ Students with
econom ¢ probl ens, who wanted to continue their studies in our college could
continue to afford the academi ¢ courses w thout stopping their education.
Probl ens encountered and resources required ¢ Funds were needed to bear the
econom ¢ burden of the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://vivacol | ege. or g/ pdf / Best %20Pr acti ces¥%?02018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Imparting quality education has becone an inportant objective of educationa
institutes in this highly conpetitive era. The availability of various
educational tools and know edge, skill inculcation and devel opnent, and a
hol i stic approach towards educati on have put a high incentive for teaching and
| earni ng ai ned at personal devel opnent. Providing quality education to all at
m nimal cost is a major concern of devel oping countries. Therefore, quality and
excel l ence should be the vision of every higher education institution. In
recent years the educational institute is hailed as the Centre for many



http://vivacollege.org/pdf/Best%20Practices%202018-19.pdf

activities - socio economic, political and cultural reformations. Institutional
excel l ence in higher education is the cumul ative index of best practices. Qur
institution offers various courses for the students under a single roof so that
we provide education to maxi num nunber of students. We provide counselling and
arrange different sem nars about career guidance for the students which help
themto choose a proper course according to their interest for their bright
future. Qur institution always focuses on the betternent and encouragenent of
students by providing various facilities after adm ssion so that they have
proper exposure to enploynent and entrepreneurs. Qur institution welcones
learners in every field for the progress of our area by adopting Education to
all. The National Cadet Corps (NCC) and NSS are youth organi sations providing
overal | devel opnent of the youth by conducting various activities which instil
a sense of patriotism discipline, duty, conmmtnent, dedication, noral val ues
and secul ar ideas which is utnost inmportant for Nation building. W enhance
their | eadership skills, devel op character and conradeship by sel ecting cl ass
representatives and general secretaries. Student council commttee is headed by
students under guidance of faculties and organi ses events with new ideas with
proper planning and coordination. This helps themto enhance their qualities
and personality. Qur Annual Function SAKSHAM is one of the successful events
held by them W at VIVA College give special enphasis on training for
adventure activities as well as indoor and outdoor ganmes which build qualities
i ke team work, |eadership, discipline etc. The VSC, NCC, NSS and DLLE units of
our college are very active. They have participated in NRD and SRD parades and
various ot her canps at state and national |evel. They have been playing a
stellar role in inspiring young boys and girls and nmoul ding theminto
responsible citizens. W notivate and enphasi ze the youth to al ways be
avai l abl e for service to the conmunity and Nation. Qur college organi zes
Sem nars, workshops, Career CQuidance |ectures on different Conpetitive exans
such as MPSC, UPSC, Banking sector, which hel ps students to upgrade their
knowl edge and uplift themtowards their goal. W also offer a Business English
Cour se conducted by Canbridge University.

Provide the weblink of the institution

http://vivacol | ege. ora/

8.Future Plans of Actions for Next Academic Year

e Inmprovenent in ICT enabled infrastructure. ¢ Conduct of Sem nars, workshops,
conference and FDPs for teaching and Non- Teaching staff menbers. ¢ Encouragenent
for research activities. ¢ Strengthening the support for students for cultura
and sports activities. ¢ Inprovenent in the placenment opportunities for students.
e Continuation of efforts towards eco-friendly practices. ¢ Conduct of External
Academ ¢ and Admi nistrative Audit.
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